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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Investment Committee of
The Pinnacle West Capital Corporation Savings Plan
Phoenix, Arizona

We have audited the accompanying statements of net assets available for benefits of The Pinnacle West Capital
Corporation Savings Plan (the “Plan”) as of December 31, 2014 and 2013, and the related statement of changes in net
assets available for benefits for the year ended December 31, 2014.  These financial statements are the responsibility
of the Plan’s management.  Our responsibility is to express an opinion on these financial statements based on our
audits.

We conducted our audits in accordance with standards of the Public Company Accounting Oversight Board (United
States).  Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free of material misstatement.  The Plan is not required to have, nor were we engaged to
perform, an audit of its internal control over financial reporting.  Our audits included consideration of internal control
over financial reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the Plan’s internal control over financial reporting. 
Accordingly, we express no such opinion.  An audit also includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements, assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall financial statement presentation.  We believe that our audits
provide a reasonable basis for our opinion.

In our opinion, such financial statements present fairly, in all material respects, the net assets available for benefits of
the Plan as of December 31, 2014 and 2013, and the changes in net assets available for benefits for the year ended
December 31, 2014, in conformity with accounting principles generally accepted in the United States of America.

The supplemental schedule of assets (held at end of year) as of December 31, 2014 has been subjected to audit
procedures performed in conjunction with the audit of the Plan's financial statements. The supplemental schedule is
the responsibility of the Plan's management. Our audit procedures included determining whether the supplemental
schedule reconciles to the financial statements or the underlying accounting and other records, as applicable, and
performing procedures to test the completeness and accuracy of the information presented in the supplemental
schedule. In forming our opinion on the supplemental schedule, we evaluated whether the supplemental schedule,
including its form and content, is presented in compliance with the Department of Labor's Rules and Regulations for
Reporting and Disclosure under the Employee Retirement Income Security Act of 1974. In our opinion, the schedule
is fairly stated, in all material respects, in relation to the financial statements as a whole.

/s/ DELOITTE & TOUCHE LLP

Phoenix, Arizona
June 19, 2015
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THE PINNACLE WEST CAPITAL CORPORATION SAVINGS PLAN
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
AS OF DECEMBER 31, 2014 AND 2013

2014 2013
ASSETS:
Participant-directed investments:
Investments at fair value (Notes 2, 4, 5 and 6) $1,063,391,382 $1,059,391,861
Receivables:
Notes receivable from participants 25,642,627 25,174,262
Participant contributions 1,741,005 1,496,613
Employer contributions 528,680 458,425
Interest and other 787,266 1,047,002
Total receivables 28,699,578 28,176,302
Total assets 1,092,090,960 1,087,568,163
LIABILITIES:
Payable for securities purchased 1,361,480 —
Accrued administrative expenses 397,326 104,959
NET ASSETS REFLECTING ALL INVESTMENTS AT FAIR
VALUE 1,090,332,154 1,087,463,204

ADJUSTMENT FROM FAIR VALUE TO CONTRACT VALUE FOR
FULLY BENEFIT- RESPONSIVE INVESTMENT CONTRACTS (1,903,347 ) (1,495,140 )

NET ASSETS AVAILABLE FOR BENEFITS $1,088,428,807 $1,085,968,064

See notes to financial statements.
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THE PINNACLE WEST CAPITAL CORPORATION SAVINGS PLAN
STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
FOR THE YEAR ENDED DECEMBER 31, 2014

ADDITIONS:

Contributions (Note 1):
Participants $51,208,570
Employer 18,552,267
Rollover 3,738,887
Total contributions 73,499,724

Investment income (Note 2):
Dividend, interest, and other income 12,310,598
Net realized/unrealized appreciation in fair value of investments (Note 5) 60,372,490
Total investment income 72,683,088

Interest income on notes receivable from participants 1,066,118

Total additions 147,248,930

DEDUCTIONS:

Distributions to participants 142,318,512
Administrative expenses 2,469,675
Total deductions 144,788,187

INCREASE IN NET ASSETS 2,460,743

NET ASSETS AVAILABLE FOR BENEFITS:

Beginning of year 1,085,968,064
End of year $1,088,428,807

See notes to financial statements.
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THE PINNACLE WEST CAPITAL CORPORATION SAVINGS PLAN

NOTES TO FINANCIAL STATEMENTS

1.    DESCRIPTION OF THE PLAN

The following description of The Pinnacle West Capital Corporation Savings Plan (the “Plan”) provides only general
information.  Participants should refer to the Plan document for a more complete description of the Plan’s provisions.

General

The Plan is a defined contribution plan sponsored by Pinnacle West Capital Corporation (“Pinnacle West” or the
“Company”).  The Plan is administered by two committees, the Benefits Administration Committee and the Investment
Management Committee, appointed by the Pinnacle West Board of Directors (together, the “Committee”). The Plan is
subject to the provisions of the Employee Retirement Income Security Act of 1974, as amended ("ERISA"). Effective
April 1, 2013, the Plan changed its trustee and record keeper from State Street Bank and Trust Company and J.P.
Morgan Retirement Plan Services, respectively, to Fidelity Management Trust Company (“Trustee”).

The Trustee is the appointed investment manager of the Pinnacle West Stock Fund, which is an investment option in
the Plan. As the appointed investment manager of this option the Trustee (1) manages the liquidity of the Pinnacle
West Stock Fund and (2) accepts direction regarding the voting of shares held in the Pinnacle West Stock Fund for
which no proxies are received. The portion of the Plan invested in the Pinnacle West Stock Fund is an Employee
Stock Ownership Plan. To the extent set forth by the terms of the Plan, participants may exercise voting rights by
providing instructions to the Trustee related to the number of whole shares of stock represented by the units of the
Pinnacle West Stock Fund allocated to their accounts. The Investment Management Committee directs the Trustee on
voting proxies received for shares of Pinnacle West common stock on routine matters (for those shares for which the
Trustee does not receive participant directions).

Eligibility

Generally, as defined by the Plan, most active employees of Pinnacle West and its subsidiaries, including Arizona
Public Service Company, El Dorado Investment Company and Bright Canyon Energy Corporation (collectively, the
“Employer”), are eligible to participate in (1) the pretax, Roth 401(k), and after-tax features of the Plan immediately
upon employment or, if later, their attainment of age 18 and (2) the matching feature on the first day of the month
following their attainment of age 18 and completion of six months of service.

Contributions

The Plan allows participants to contribute up to 50% of their base pay as pretax contributions, Roth
401(k) contributions or after-tax contributions, provided that in no event can the combined total contributions made by
any participant in any year exceed 50% of their base pay, or the limits imposed by the Internal Revenue Code. 
Eligible employees who do not affirmatively elect to participate or opt out of the Plan are automatically enrolled as
soon as administratively possible after 60 days of employment.  Employees automatically enrolled contribute 3% of
their base pay as pretax contributions.  The Plan also allows participants attaining the age of 50 before the end of the
calendar year to make catch-up contributions in
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accordance with Section 414(v) of the Internal Revenue Code. The maximum allowable pretax contribution ($17,500
for 2014) and catch—up contribution ($5,500 for 2014) may increase in future years as determined annually by the
Internal Revenue Service.  Participants may elect to set their pretax contributions to increase automatically on an
annual basis based on the percent increase and effective date designated by the participant, up to the maximum limits
permitted under the Plan and the Internal Revenue Code.

Employer contributions are fixed at 75% of the first 6% of base pay for combined pretax and/or Roth
401(k) participant contributions (excluding catch-up contributions) for all participants other than employees hired
prior to January 1, 2003 and who elected not to participate in the Retirement Account Balance feature of the Pinnacle
West Capital Corporation Retirement Plan. Participants hired prior to January 1, 2003, and who elected not to
participate in the Retirement Account Balance feature receive an Employer match of 50% on the first 6% of base pay
contributed, in combination, as pretax and/or Roth 401(k) participant contributions (excluding catch-up contributions).

Employer contributions are invested in the same investment funds as participants elect for their participant
contributions.  Noncash contributions, if any, are recorded at fair value.

The Plan allows rollover contributions from other eligible retirement plans, including 401(k) or other qualified plans
(including after-tax dollars), governmental 457(b) plans, Roth 401(k) accounts, 403(b) annuities (including after-tax
dollars), or IRAs (excluding after-tax dollars), subject to certain criteria. Rollover contributions are not eligible for
company match.

Participants may elect to receive dividends on Pinnacle West stock in their account in the form of cash.  If a
participant does not elect to receive the dividend in the form of cash prior to the dividend payable date for that
dividend, it is automatically reinvested in the Pinnacle West Stock Fund.

Participant Accounts

Individual accounts are maintained for each Plan participant.  Allocations of earnings and losses are based on
participant account balances.  Each participant has separate accounts that are credited with the participant’s pretax,
Roth 401(k), after-tax contributions, rollover contributions (if any), in-plan Roth conversions (if any), the Employer’s
matching contributions and an allocation of Plan earnings.  Each participant’s account is charged with withdrawals, an
allocation of Plan losses and explicit recordkeeping and administrative fees (See Note 2).  A dollar amount is deducted
quarterly from each participant’s account for the explicit recordkeeping and administrative fees.  The benefit to which a
participant is entitled is the portion of the participant’s account that has vested, as defined below.

Investment Choices

Beginning May 30, 2014, the investment options available in the Plan changed and a number of different investment
options became available, including target date retirement funds and new core funds. Participants direct their
contributions into one or more of the following (collectively, the "Funds"): 

•Age-based investment options ("Target Retirement Date Funds") that include:
•Retirement Income Fund
•Target Retirement 2010 Fund
•Target Retirement 2015 Fund
•Target Retirement 2020 Fund
•Target Retirement 2025 Fund
•Target Retirement 2030 Fund
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•Target Retirement 2035 Fund
•Target Retirement 2040 Fund
•Target Retirement 2045 Fund
•Target Retirement 2050 Fund
•Target Retirement 2055 Fund
•Target Retirement 2060 Fund

•Core investment options that include:
•Stable Value Fund
•US Bond Index
•Bond Fund
•Diversified Inflation Fund
•US Large Cap Stock Index
•US Large Cap Stock Fund
•US Small/Mid Cap Stock Index
•US Small/Mid Cap Stock Fund
•Non-US Stock Index
•Non-US Stock Fund
•Pinnacle West Stock Fund

The Plan provides that in lieu of making their own investment elections in the funds, participants may (a) choose to
have an investment allocation set for them through the Plan's personal asset manager program, which provides a
personalized mix of the Plan's Core investment options; (b) allow their balance to be invested in the Qualified Default
Investment Alternative ("QDIA") which is the family of Target Retirement Date Funds (that are separately managed
accounts) that are composed of the Core investment options; (c) establish a self-directed brokerage account ("SDA")
to invest up to 90% of their vested account balance in permitted investments of the SDA (which excludes the Funds);
or (d) participants may elect to have their investment mix of Funds automatically rebalanced according to their future
investment elections on a quarterly, semiannual or annual basis.

Notes Receivable from Participants

Participants may borrow money from their pretax contributions account, Roth 401(k) contributions account, vested
Employer contributions account, rollover contributions account (if any), and in-plan Roth conversions (if any). 
Participants may not borrow against their Employer transfer account or their after-tax contributions account.

The minimum participant loan allowed is $1,000. The maximum participant loan allowed is 50% of the participant’s
vested account balance, up to $50,000 reduced by the participant’s highest outstanding loan balance in the 12-month
period ending on the day before the loan is made.  Only one loan per participant may be outstanding at any one time. 
Loan terms are up to five years or up to 15 years for the purchase of the participant’s principal residence.  An
administrative fee is charged to the participant’s account for each loan.  Participants with an outstanding loan may
continue to make loan repayments upon termination of employment with the Employer, unless they receive a full
distribution of their account balance.

The interest rate for a participant loan is determined at the time the loan is requested and is fixed for the life of the
loan.  The interest rate will be at least as great as the interest rate charged by the Trustee to its individual clients for an
unsecured loan on the date the loan is made.  The Trustee currently charges interest at the prime interest rate plus one
percent, determined as of the first business day of the month in which the loan is issued.  The interest rate for loans
issued during 2014 was 4.25%.  Interest rates for outstanding loans as of
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December 31, 2014 and 2013, ranged from 4.25% to 10.50%.  As of December 31, 2014, participant loans have
maturities through 2029.

Loans are treated as an investment of the participant’s accounts.  To fund the loan, transfers are made from the
participant’s investment funds on a pro-rata basis.  Amounts credited to a participant’s SDA are not available for a
loan.  Loan repayments are invested in the participant’s investment funds based on the participant’s current investment
election or in the QDIA, if the participant does not have a current investment election in place.  Loan repayments,
including interest, are generally made through irrevocable payroll deductions.  Loan repayments for former
participants are made through the automated clearing house system.  Loans are secured by the participant’s account
balance.

Vesting

Each participant is automatically fully vested in the participant’s pretax contributions account, Roth
401(k) contributions account, after-tax contributions account, rollover contributions account (if any), in-plan Roth
conversions (if any) (consisting of the participant’s contributions and related income and appreciation or depreciation),
Employer transfer account, and Employer contributions account (consisting of Employer contributions and related
income and appreciation or depreciation).  Former participants who terminated employment prior to April 1, 2006
were fully vested in their Employer contributions account if their termination was due to death or disability, was after
attaining age 65, or was after completing five years of participation in the Plan.  Former participants who terminated
prior to April 1, 2006 and return to service after that date can complete the five year requirement by no later than
March 31, 2016, based on a graduated vesting schedule with 100% vesting after five years of service.

Withdrawals and Distributions

A participant may at any time make a full or partial withdrawal of the balance in the participant’s after-tax
contributions account, rollover contributions account (if any), and in-plan Roth conversions (if any).  No withdrawals
prior to termination of employment are permitted from a participant’s Employer transfer account.  No withdrawals
prior to termination of employment are permitted from the participant’s pretax contributions account and Roth
401(k) contributions account, except under certain limited circumstances relating to financial hardship or after
attaining age 59-1/2.  If an employee withdraws pretax or Roth 401(k) contributions due to financial hardship, the
only earnings on pretax contributions that can be withdrawn are those credited prior to January 1, 1989, and no
earnings on Roth 401(k) contributions can be withdrawn.  Employees taking a financial hardship are subsequently
suspended from making contributions to the Plan for six months.  Participants who have participated in the Plan for
five complete Plan years may withdraw the amount in their Employer contributions account.  Participants who are at
least age 59-1/2 may withdraw any portion of their pretax contributions account, Roth 401(k) contributions account,
rollover contributions account (if any), or in-plan Roth conversions (if any) while employed with no restrictions on the
reason for withdrawal, and penalties do not apply.  Amounts credited to a participant’s SDA are not available for a
withdrawal until transferred back into the Funds.  When the participant’s employment with the Employer is terminated,
the participant can elect to receive a full or partial distribution, as soon as administratively possible, of the vested
portion of their Employer contributions account together with the participant’s contributions accounts and Employer
transfer account.

Forfeitures

For former participants who terminated employment prior to April 1, 2006, forfeitures of non-vested Employer
contributions occurred upon the earlier of full distribution following termination of employment with the Employer or
the end of the fifth calendar year following the calendar year in which the participant
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terminated employment.  If a former participant who received a distribution and terminated service prior to full
vesting at March 31, 2011, and retained non-vested funds in the plan, becomes re-employed prior to the end of the
fifth calendar year following the calendar year in which the participant’s earlier termination of employment occurred,
the forfeited Employer contributions will be restored to the participant’s Employer contribution account and they will
earn additional service and be subject to the graduated vesting on these funds.  Forfeitures will be restored only if the
participant repays the full amount previously distributed to them within five years of their date of re-employment or, if
earlier, the last day of the fifth calendar year following the calendar year in which the distribution occurred.  As of
March 31, 2016, all forfeitures will either be fully vested or used to reduce future Employer contributions to the Plan.

Termination of the Plan

It is the Company’s present expectation that the Plan and the payment of Employer contributions will be continued
indefinitely.  However, continuance of any feature of the Plan is not assumed as a contractual obligation.  The
Company, at its discretion, may terminate the Plan and distribute net assets, subject to the provisions set forth in
ERISA and the Internal Revenue Code, or discontinue contributions.  In this event, the balance credited to the
accounts of participants at the date of termination or discontinuance will be fully vested and nonforfeitable.

2.    SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting

The accompanying financial statements have been prepared in accordance with accounting principles generally
accepted in the United States of America ("GAAP").

New Accounting Standard

In May 2015, new guidance was issued that removes the requirements to categorize within the fair value hierarchy
certain investments that are valued using net asset value as a practical expedient and removes other disclosure
requirements relating to these investments. The Plan adopted this guidance during 2014 and has applied the guidance
retrospectively to all periods presented. The adoption of this guidance modifies the Plan's fair value disclosures, but
does not impact the Plan's Statement of Net Assets Available for Benefits or Statements of Changes in Net Asset
Available for Benefits. See Note 6 for fair value disclosures.

Use of Estimates

The preparation of financial statements in conformity with GAAP requires the Plan’s management to make estimates
and assumptions that affect the reported amounts of assets, liabilities, and changes therein and disclosure of contingent
assets and liabilities.  Actual results could differ from those estimates.

Risks and Uncertainties

The Plan utilizes various investment instruments, including mutual funds, common and collective trusts, stocks,
bonds, and a stable value fund.  Investment securities, in general, are exposed to various risks, such as interest rate
risk, credit risk, liquidity risk, and overall market volatility.  Due to the level of risk associated with certain investment
securities, it is possible that changes in the value of investment securities may occur in the near term and that such
changes could materially affect the amounts reported in the financial statements.
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Investment Valuation

The Plan’s investments are stated at fair value, less costs to sell, if those costs are significant.  Fair value is the price
that would be received upon the sale of an asset or the amount paid to transfer a liability in an orderly transaction
between market participants at the measurement date.  See Note 6 for fair value measurements and disclosures of the
Plan’s investments.

In accordance with GAAP, fully benefit-responsive investment contracts held in the Stable Value Fund are included at
fair value in the statements of net assets available for benefits, and an additional line item is presented representing the
adjustments from fair value to contract value.  Contract value is the amount Plan participants would receive if they
were to initiate permitted transactions under the terms of the Plan.  The statement of changes in net assets available for
benefits is presented on a contract value basis. (See Note 4).

Income Recognition

Purchases and sales of securities are recorded as of the trade date.  Interest income is recorded on the accrual basis. 
Dividend income is recorded as of the ex-dividend date. 

Administrative Expenses

Participants pay a quarterly Plan recordkeeping fee. Participants may also pay administrative fees for the origination
of a loan or for other services provided by the Trustee. Participants pay investment, sales, recordkeeping and
administrative expenses charged by the Funds, if any, which are deducted from income and reflected as a reduction of
investment return for the Fund. Pinnacle West pays the remaining Plan administrative expenses, such as legal and
trustee expenses of the Plan.

Management fees and operating expenses charged to the Plan for investments in mutual funds are deducted from
income earned on a daily basis and are not separately reflected.  Consequently, management fees are reflected as a
reduction of investment return for such investments.

Notes Receivable From Participants

Notes receivable from participants are measured at their unpaid principal balance plus any accrued but unpaid
interest.  Delinquent participant loans are recorded as distributions based on the terms of the Plan.

Payment of Benefits

Benefit payments to participants are recorded upon distribution.  As of December 31, 2014 and 2013, there were no
amounts allocated to accounts of persons who have elected to withdraw from the Plan, but have not yet been paid.

Excess Contributions Payable

The Plan is required to return contributions received during the Plan year in excess of the Internal Revenue Code
limits.
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3.    FEDERAL INCOME TAX STATUS

GAAP requires Plan management to evaluate tax positions taken by the Plan and recognize a tax liability if the Plan
has taken an uncertain position that more likely than not would not be sustained upon examination by the Internal
Revenue Service ("IRS"). Plan management has concluded that as of December 31, 2014, there are no uncertain
positions taken or expected to be taken that would require recognition of a liability or disclosure in the financial
statements. The Plan is subject to routine audits by the IRS, however, there are currently no audits for any tax periods
in progress.  Plan management believes the Plan is no longer subject to income tax examinations for years prior to
2011.

The IRS has determined and informed the Company by a letter dated September 19, 2013, that the Plan was designed
in accordance with applicable requirements of the Internal Revenue Code.  The Company and the Plan’s management
believe that the Plan is currently designed and operated in compliance with the applicable requirements of the Internal
Revenue Code, and the Plan and related trust continue to be tax-exempt.  Accordingly, no provision for income taxes
has been included in the Plan’s financial statements.

4.    INVESTMENT CONTRACTS

The Plan’s Stable Value Fund invests in fully-benefit responsive synthetic guaranteed investment contracts ("GICs"). 
A synthetic GIC is an investment contract issued by an insurance company or other financial institution ("Wrap
Agreement"), backed by a portfolio of bonds, mortgages, or other fixed income instruments that are owned directly by
the fund.  The contract provides for an interest crediting rate that may not be less than zero percent per annum.  The
realized and unrealized gains and losses on the underlying assets are not reflected immediately in the value of the
contract, but rather are amortized, usually over the time to maturity or the duration of the underlying investments,
through adjustments to the future interest crediting rate. 

Primary variables impacting future interest crediting rates of the synthetic GICs include current yield of the assets
within the contract, duration of the assets covered by the contract, and the existing difference between the market
value and contract value of the assets within the contract.  The Plan’s GIC’s interest crediting rates are reset on a
monthly or quarterly basis.  The crediting rate will track current market yields on a trailing basis.  The rate reset
allows the contract value of the wrapped portfolio to converge to the market value over time, assuming the portfolio
market value continues to earn the current portfolio yield for a period of time equal to the current portfolio duration. 
The Wrap Agreement is intended to guarantee that qualified participant withdrawals will occur at contract value.

Certain events may limit the ability of the Plan to transact at contract value with the issuer.  While the events may
differ from contract to contract, the events typically include:  Plan amendments or changes, company mergers or
consolidations, participant investment election changes, group terminations or layoffs, implementation of an early
retirement program, termination or partial termination of the Plan, failure to meet certain tax qualifications, participant
communication that is designed to influence participants not to invest in the Stable Value Fund, transfers to competing
options without meeting the equity wash provisions of the Stable Value Fund (if applicable), Plan sponsor
withdrawals without the appropriate notice to the Stable Value Fund’s investment manager and/or wrap contract
issuers, any changes in laws or regulations that would result in substantial withdrawals from the Plan, and default by
the Plan sponsor in honoring its credit obligations, insolvency, or bankruptcy if such events could result in
withdrawals.  In general, GIC issuers may terminate the contract and settle at other than contract value due to changes
in the qualification status of the company or the Plan, breach of material obligations under the contract and
misrepresentation by the contract holder, or failure of the underlying portfolio to conform to the pre-established
investment guidelines.  Plan management believes that the occurrence of such events that would cause the Plan to
transact at less than contract value is not probable.
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The Plan’s GICs and their associated Wrap Agreements are included in the Statement of Net Assets Available for
Benefits at fair value at December 31, 2014 and 2013 of $159 million and $145 million, respectively. See Note 6 for
additional fair value details.  Contract value of the fully-benefit responsive investment contracts was lower than fair
market value at December 31, 2014 and 2013 by $2 million and $1 million, respectively.
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